November 18, 2019 - VPFAL AAA Solution — Process Diagram
PATH 2 - Appointments > 2 Months: Dean’s Office Initiated

Choose this path for all acting and interim appointments of greater than two months. Also, choose this path for the extension of regular appointments of
greater than two months.

Do not choose this path for acting and interim appointments of less than two months. Do not choose this path for the extension of regular appointments of less
than two months.

This path requires the following forms and steps to be completed: Initiate Appointment; Appointee Form; Checklist Form; Address Book Form; On-lining
Request Form.
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